
 
 
 
Rescue Union School District Nondiscrimination In Employment (BP 4030 Personnel) 

 
 
The Governing Board desires to provide a positive work environment where 
employees and job applicants are free from harassment and are assured of 
equal access and opportunities in accordance with law. The Board prohibits any 
district employee from harassing or discriminating against any other district 
employee or job applicant on the basis of the person's actual or perceived race, 
religion, color, national origin, ancestry, age, marital status, pregnancy, physical 
or mental disability, medical condition, genetic information, veteran status, 
gender, gender identity, gender expression, sex, or sexual orientation. 
 
The Office of Equal Opportunity is charged with overseeing, leading and directing the 
District’s employment and delivery of education services.  Inquiries regarding 
nondiscrimination and civil rights should be directed to the Office of Equal 
Opportunity. 
 
 
 
 
If you have any questions, please contact the District’s Title IX Coordinator. 
Darrien Johnson 
Director of Human Resources 
2390 Bass Lake Road 
Rescue, CA 95672 
djohnson@RescueUSD.org 
530 672-4814 
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